
 

CRITERION V 

5. Student Support and Progression 

 
5.2.1 Percentage of placement of outgoing students and students progressing to 

higher education during the last five years 

For DVV 

a) Provide appointment letter or Offer letter of 1.Surve Sanket Bharat 2.Shinde Reshma Anand 

3.Kadam Pratiksha Dnyaneshwar 4.Kasurde Nikita viswas 5.Chavan Shankar S. 6.Dhebe Prakash 

Dhondiba 7.Bhosale Akshy Jagannatyh 8.Saste Anuja Dilip for 2017-18 , 2018-19 2019-20, 2020-

21, 2021-22  

Placement 

Sr. 

No. 

Name of Student Page No. 

1 Surve Sanket Bharat  1-5 

2 Shinde Reshma Anand  6-10 

3 Kadam Pratiksha Dnyaneshwar  11-16 

4 .Kasurde Nikita viswas   17-19 

5 Chavan Shankar S.   20 

6 Dhebe Prakash Dhondiba  21 

7 Bhosale Akshy Jagannatyh 22-26 

8 .Saste Anuja Dilip  27-30 

 

 

 

 



a)

b)

c)

d)

 

 
 
April 13, 2022

Ref:HDBFS/22-23/HRIC318363/Appt/S91934
Mr.Sanket Bharat Surve,
House No-82,
Ss-2,Sec-5,
Station Road,Koparkhairne,
Near Shardu Medide Back Side,
Navi Mumbai-400709
 
Dear Mr.Sanket Bharat Surve,

LETTER OF APPOINTMENT
 
Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.
 
Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.
 
Terms and Conditions:
 

Your duties and responsibilities will be explained to you on your joining the Company.
 
Your initial place of posting will be at MUMBAI. The Company reserves the right to change the duties assigned to
you, transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company
or to any other place of business of the Company that is in existence or may come into existence at a future date. The
Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.
 
You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.
 
You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.
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e)

f)

g)

h)

i)

j)

k)

l)

 

You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.
 
You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.
 
This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole
discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of
appointment, you will be required to comply with the Company’s exit formalities.
 
If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.
 
Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.
 
Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.
 
In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.
 
You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.
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m)

n)

o)

p)

q)

r)

s)

t)

 

You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.
 
This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.
 
You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.
 
You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.
 
If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.
 
You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.
 
You shall not, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation,  post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,
consultants, representatives etc. or create an hostile work environment.
 
Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification
report.
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u)

v)

a)
b)
c)
d)

 

Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.
 
This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
communications, formal or informal, in relation to your employment with the Company.
 

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us.
 
You are requested to join no later than April 28, 2022.
 
Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining:
 

Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
Proof of date of birth (Copy of driving license, Voter ID, Passport)
Duly signed duplicate copy of Appointment Letter
Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)
 

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.
 
Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.
 
AGREED AND ACCEPTED
 
 
 
_____________________________________
Mr.Sanket Bharat Surve
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Annexure A
 

 
 
 
I accept the terms and conditions as mentioned in the Appointment letter.
 
 
 
_____________________________________
Mr.Sanket Bharat Surve

Compensation Breakup

Name MR.SANKET BHARAT SURVE

Role Sales Executive

Grade G7

Location Mumbai

Annual Compensation Break up HDBFS Monthly

Basic 1,01,256 8,438

HRA 40,500 3,375

Conveyance Allowance 20,244 1,687

Provident Fund (Employer's contribution) 14,580 1,215

Gross Salary  (A) 1,76,580 14,715

ESIC (Employer's contribution)----(B) 4,607 384

Gratuity----------- (C) 4,870 406

Total Fixed Compensation (D=A+B+C) 1,86,057 15,505

Note:

This Offer is subject to positive Contact Point Verification, Reference checks &
CIBIL/SAS check. Your consent for candidature of the company will be considered as
consent for accessing your CIBIL report.

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per “The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the
Organization

Ref:HDBFS/22-23/HRIC318363/Appt/S91934
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It	 is	 a	 condition	 of	 your	 employment	 that	 you	 will	 not,	 for	 whatever	 reason,	 divulge	 without	 an	 express	 written
authority	 from	 the	Management,	 any	 information	 relating	 to	 the	 Bank	 or	 any	 of	 its	 constituents	 or	 employees,	 as
received	by	you	in	the	course	of	your	employment	and	after	the	cessation	of	your	employment	with	the	Bank.
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I	have	read	all	the	terms	and	conditions	of	the	offer	and	would	like	to	confirm	my	acceptance.

8



9



	

10



The Lion’s Crew 
(Office No- 414,The Address Commercia, Near Wakad- Hinjewadi Flyover, Pune- 411057) 

 
 
Page- 1/6 

Appointment Letter 

Ms. Pratiksha Kadam ,                                     

12th March 2023  

Pune, Maharashtra. 

 

Dear,  

“Congratulations” we are excited to appoint you as Pre-Sales Executive effective from 15th Feb 2023 with us in 

our Wakad Branch, your initial place of posting shall be Wakad. 

 

Terms and condition of Employment Agreement: 

 

1. Compensation 

The compensation per month shall be Rs. 22,000/- p.m. which includes agreed monetary values 

of perquisites. The details and break-up of salary in terms of compensation and benefits will be 

as per Annexure to this letter. Income tax where applicable will be deducted at source from your 

monthly compensation as per the government rules and regulations. You are required to provide 

statement of income till date for this financial year, as well as proof of tax saving for the current 

financial year. Please note that the company will not be liable for any misrepresentation in your 

declaration of your income prior to joining the company. 

 

.  

 
Note:- Salary justification is mandatory, salary justification requirement as per your grade  is minimum 3 

bookings and 30-45 Site visits per month. 
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The Lion’s Crew 
(Office No- 414,The Address Commercia, Near Wakad- Hinjewadi Flyover, Pune- 411057) 

 
 
Page- 2/6 

 

2. Working Hours 
You are working hours will be 10.00am to 7.30pm as per the current policy however you will need to be           

flexible as per organisational requirement , the company observes a 6 days’ work week  i.e Tuesday to 

Sunday and Monday is considered as weekly off. 

3. Leave 
You will be entitled to Festivals & National Holidays, Casual and Sick Leaves and Privileged leaves as     

per the leave policy of the company. For the purposes of the leave the year shall run from January to 

December. 

All leaves should be applied for in advance and should be approved by the manager. The company 

reserves the right to grant the leave applied, depending on the contingency of work. 

Leaves taken on Tuesday, Friday, Saturday and Sunday will be counted as 2 days leaves for the 

respective days. 

Every 3 late coming in a month will be considered as 1 day leave. 

 

4. Probation Period 
You will be on probation for a period of 3 months from the date of your appointment. On satisfactory 

completion of the probation period, you will be confirmed in service. 

If not confirmed after 3 months, this order will continue to be in operation and the Probation Period will 

stand extended automatically till further notice.  

The company also reserves the right to terminate the service of the employment on finding spreading 

rumours, poor performance, doing unethical practices, unprofessional behaviour or not following the 

company norms etc and also can deduct, hold and revise the monthly remuneration without any prior 

notice.  

During Probation Period of 3 months you are not eligible for any leave policy, any leaves taken during 

that time will be considered as unpaid. 
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The Lion’s Crew 
(Office No- 414,The Address Commercia, Near Wakad- Hinjewadi Flyover, Pune- 411057) 
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5. Performance Improvement Plan (PIP) 
PIP is a part of process to increase the efficiency of all employees, every staff will get proper training, 

support and access to the system however in case, if any employee found not working as per given KRA 

(Key Result Area) or Targets will be put under PIP, in this case or employee must adhere to the policies 

defined for PIP or else company may take strict actions as per policy. 

6. Transfer 
During the course of employment in company, as per exigency of work you shall be liable to be 

transferred at the discretion of the management from one work, department, section or job to 

another, in which case your designation could also be suitably changed. Your services can also 

be transferred to any other offices in India in the larger interest of the company, at the sole 

discretion of the management. In such situations your terms of appointment shall remain 

unchanged. 

 

7. Medical Examination 
The company shall have the right to require you to be examined by a doctor of the company’s 

choice, at the company expenses, and you are required to cooperate fully. 

 

8. Ownership Of Work 
The ownership of any rights to any works by the employee during the terms of employment 

shall lie with the company. 

 

9. Notice Period 

If you wish to resign you are required to serve at least 30 days notice or payment in lieu off. 

 

Please note if you leave the services of the organization without submitting the resignation; you 

shall be treated absenting and loose lieu on the job; in such a case the employer shall not be 

liable to issue you the experience certificate. 

 

10. Incentive Structure 

a) To earn fixed incentive employee must qualify their salary justification criteria every month 

since their joining, according to their salary slab. Else first their salary justification will be 

counted and then on remaining booking their fixed incentive will be given. 

b) Incentives will be given after receiving brokerage from the builder for that particular 

booking. 

c) If any incentives given in between of the month for that particular booking then it will be 

adjusted while paying the complete incentive for that booking. 

d) Any advance incentives given will be adjusted from salary in case of cancellation of 

booking.   
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11. Termination  

After confirmation of your employment, your services can be terminated, if your services are not 

found satisfactory, at the discretion of the management. Notice of termination of employment 

will be one (1) month notice in writing or one(1) month’s salary in lieu of notice from either 

party. 

 

Notwithstanding the aforementioned, the company shall be entitled to terminate your 

employment without notice and compensation of Rupees 50,000/- in any of the following events: 

 

i) If you are in the opinion of the company, guilty of dishonesty, misconduct or negligence 

in the performance of your duties; 

ii) If you have been found to have committed a serious breach or continual material breach 

of any of your duties or obligations; 

iii) If you are found to have made illegal monetary profit or received any gratuities or other 

rewards, in cash or in kind, out of any of the company’s affairs or any of its subsidiaries 

or related companies; 
 

You would also be liable to be removed from the services at any time without any notice and 

compensation, in case, if any information furnished by you in connection with the above 

appointment is found incorrect at any stage or correct information is found suppressed. 

 

12. Dispute Resolution 

In case of any dispute or difference of interpretation of the terms & conditions of this agreement, 

both the parties shall resolve the same amicably through discussion by the duly appointed 

representatives. However, any dispute having not resolved shall be referred to the sole arbitration 

by a person duly nominated by the company as an arbitrator, whose decision shall be final and 

binding on both the parties. The arbitration shall be at Pune and proceedings shall be in English. 

 

13. Governing Law & Jurisdiction 
This agreement is governed by and shall be constructed in accordance with the laws of India. 

With regard to any claim or matter arising under this employment agreement, the courts of Pune 

will have exclusive jurisdiction to decide such claim or matter. 
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14. Amendments  

The company reserves all right to change any rules, regulation as it deems fit from time to time 

and you will be governed by the rules which are in force and as may be added, amended or 

introduced. 

 

We take pleasure in welcoming you to our company and hope will find individual and 

professional satisfaction in your association with us. 

If you find that the terms are favourable, please indicate your acceptance within seven(7) days 

from the date of this letter. 

This offer will automatically lapse and can no longer be accepted if we do not hear from you by 

the stipulated date. 

 

15. Absconding 

As per company policy, any employee who is not reporting to work more than 3 days without 

any pre-intimation or approval or resume back within 4 days receipt of absconding order, will 

be marked as a left and services will be terminated with an immediate effect without any further 

notice also organisation will not be pay any salary or incentives in this cases. 

 

 
 

Sincerely  

The Lion’s Crew 

Krishna Pandey(Proprietor) 
I have read and understood and hereby accept the terms and condition of my appointment with the 

company 

Signed: ___________________________________________________     

Name:  ___________________________________________________ 

Date:    ___________________________________________________ 
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Annexure A 

Compensation 

 

 

Name                                         : Ms. Pratiksha Kadam 

Designation                               : Pre-Sales Executive  

Total Compensation                  : Rs. 22,000/- per month 

 

Breakup of compensation 

 

          Basic                : Rs. 15,400/- per month 

          HRA                              : Rs. 3,000/- per month 

          DA                                 : Rs. 2,000/- per month 

          Conveyance   : Rs. 1,600/- per month 

 

  
Note:-  

1. Salary justification is mandatory, salary justification requirement as per your grade is 

minimum 3 bookings and 30-40 Site visits per month. 

 

2.  If Salary Justification not achieved salary will be on hold/ forfeited as per company 

discrete. 

3. Leaves taken on Tuesday, Friday,Saturday & Sunday will be counted as 2 days leave for  

respective days. 

4. Every 3 late comings in a month will be considered as 1 day leave.(Office Timings 10am 

To 7:30Pm) 
 

Please note that the above mentioned salary is inclusive of deduction as per statutory requirements.        
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Date:03-01-2023  

Applicant ID  :Nikita_3_115722 

Name  :Nikita Vishwas Kasurde  

Location  :MUMBAI  

OFFER LETTER 

Dear Nikita Vishwas Kasurde 

Thank you for your interest in Adecco. 

Based on your resume and the interview you had with us, we are pleased to make you an offer of employment as ADMIN 

EXECUTIVE on deputation to our client on fixed term contract, for the remuneration as offered and agreed by us (details 

given below). The Management reserves the right to bifurcate or merge the allowances in basic salary. 

The Net Salary (In Hand) offered to you is Rs 15200.00 only per month; detailed breakup is enclosed. 

The management reserves the right to utilize your services on deputation to our clients on fixed term contract, anywhere in 

India, through our branch offices, either in existence or which may come into existence. Your initial place of posting will 

be at MUMBAI. However, you may be required to report to our Branch Office (address mentioned at the top right corner 

of this letter), to complete your joining formalities, in the event you have not been able to follow our digital process 

This employment offer is subject to: 

a) The information provided by you in your resume and interviews are correct and valid. 

b) This offer letter is valid till the date of your joining which should not be later than 15 days of issuance of this 
letter; your expected DOJ is 16-01-2023. If you do not join us by the stipulated date, this offer is deemed invalid. 

Your formal appointment letter will be issued at the time of your joining, subject to receipt of various mandatory 

documents, as per list given below.  

      -      Aadhar card for proof of identity, proof date of birth and proof of address. 

 - Educational certificates 

 - ESI declaration in Form 1, PF nomination in Form 2 and Gratuity Nomination in “Form F” 

 - PAN Card, Bank A/C details with proof 

 - Six passport size photographs 

 - Experience certificates and relieving letter from your previous employer (if applicable). 

 - Proof of your last drawn salary (if applicable) 

Please note that any claims based on alleged verbal promises by any authority in the organization are not a part of this letter 

and will not be entertained in future. 

We look forward for you to join our organization at the earliest. 

 

With warm regards,  

 

Adecco India Pvt. Ltd. 

          
Visakh R G         Julie Rosy 

Head - Onboarding        Senior Manager - SSC 

 

Authorized Signatory 

Enclosures: - (i) Compensation Sheet; (ii) Consent letter 

I hereby accept the above-mentioned terms and conditions. 

   

Name:   ________________________ Signature: ___________________ Date: __________________ 
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COMPENS ATION S HEET 
 

 

Applicant ID     : Nikita_3_115722 

Name                  : Nikita Vishwas Kasurde 

Designation      : ADMIN EXECUTIVE  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Annual CTC : Rs. 229788.00 

 

 

Note : “Take home is subjected to all statutory deductions and applicable tax deductions” 

 

                                                                                                                               
            

Visakh R G                 Julie Rosy 

Head - Onboarding                Senior Manager - SSC              

 

Authorized Signatory 

Adecco India Pvt. Ltd., 

 

I hereby accept the above-mentioned terms and conditions. 

 

 

Name:   ________________________ Signature: ___________________ Date: __________________ 

Compensation Rs. Per Month 

BASIC SALARY 12962.00 

HOUSE RENT ALLOWANCE 3920.00 

GROSS (SUB TOTAL A) 16882.00 

PROVIDENT FUND EMPLOYER 1555.00 

ESI DEDUCTION- EMPLOYER 549.00 

EMPLOYER PF ADMIN CHARGES 65.00 

EMPLOYERS EDLI CHARGES 65.00 

EMPR INSURANCE GMC 26.00 

EMPR INSURANCE GPA 7.00 

EMPLOYER DEDUCTION (SUB TOTAL B) 2267.00 

CTC (SUB TOTAL A+B) 19149.00 

PROVIDENT FUND EMPLOYEE 1555.00 

ESI DEDUCTION- EMPLOYEE 127.00 

EMPLOYEE DEDUCTIONS (SUB TOTAL C) 1682.00 

TAKE HOME (SUB TOTAL A-C) 15200.00 
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CONSENT LETTER 

 

 Adecco India (“Adecco”) may collect, use or disclose the Personal Data which you provide to Adecco India for 
the Purpose described in the Adecco’s Data Privacy Policy (https://www.adecco.co.in/privacy-policy/ )  
(“Adecco Policy”) including the provision of Services, storage, analytical or dispute resolution purposes, as well 
as, to comply with applicable laws, regulations and Adecco’s internal policies. Capitalized terms used in this form 
and not expressly defined shall have the same meaning as set out in the Adecco Policy. 

 

 Adecco may also share your Personal Data with Adecco’s employees, officers, directors, clients (and its agents),  
Suppliers or third party vendors (IT, financial and legal advisors), or any statutory authorities and/or to any other 
Adecco affiliates, based locally or abroad, in order to reasonably achieve the Purpose. In any case, transfers to 
third parties will strictly be on a need to know basis, in order to comply with contractual or legal obligations. 

 

 Adecco will handle, maintain and store your Personal Data - for a limited period of time, in compliance with 
Adecco Policy and the applicable laws and regulations. 

 

 Adecco relies on your Personal Data to achieve the Purpose; hence, you warrant that the Personal Data you 
provide is accurate, correct and complete. If you wish to correct, update or delete your Personal Data, you may 
contact Adecco’s Data Protection Officer at legal.India@adecco.com. 

 

 You are entitled to withdraw this consent at any time by giving notice to the Adecco’s Data Protection Officer. 
You acknowledge that such withdrawal shall apply prospectively and only affect Adecco’s future use or 
disclosure of your Personal Data. 

 
 If you have any queries regarding Adecco’s treatment of your Personal Data, this consent form or any related 

matter, you may refer to Adecco’s Data Protection Officer at: legal.India@adecco.com 
 

 For any government welfare scheme Aadhar is mandatory. Accordingly by signing this explicit consent letter you 
hereby allow Adecco to collect your Aadhar card/details. This will enable Adecco to link your Aadhar details to 
welfare schemes like ESI, EPFO etc. If you have any issue in sharing the details plea se specify the reasons in 
writing. 

 
 You acknowledge that you have read and understood this consent and the Adecco Policy and provide your 

express consent to the collection, use and disclosure of your Personal Data as therein described. 
 
 

 

Name: ____________________________________________________________ 

 

Signature & Date: ___________________________________________________________________ 
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Former Metropolitan of Bombay and Ankamalh 

MANAGER 

DR. MAR THEOPHILUS MARG, SECTOR 10-A, 

VASHI, NAVI MUMBAI 400 703 
TEL 2766 2725, 2765 5980 

H.G. Geevarghese Mar Coorilos 

VT Metropolitan of Bombay Diocese 

PRINCIPAL 
Fr. Abraham Joseph

Date:Ref. No. 
************'******

************** ********* 

30-04-2022 OUT/SEC2372021-22 

To 
MR. SHANKAR CHAVAN

Asst. Teacher.
Secondary Section,
St. Mary's Multipurpose High School, 
Vashi, Navi Mumbai 

Dear Sir, 

cOMPLETION OF PERIOD OF PROBATION & CONFIRMATION 
Further to our letter dt. 30-03-2022 and the personal meeting you had with the 
management on 27-04-2022, we are pleased to inform you that you have been 

confirmed as Asst. Teacher in Regular/Permanent cadre. 

You will continue to be attached to the Secondary Section of the Institution. With 
effect from 1st July 2022 your basic pay will be Rs. 12670/- in the scale of 

(5,200-20,000). You will also be eligible for other allowances. 

We do hope that you will continue to serve the institution with the same dedication 
& sincerity and set an example not only to the students but also to the teachers. 

Thanking you, 

PRINCIPAL 
Principal 

$Marps ult:purposeHigh School 
Vash1 Navi Mumbai 
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